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4 The Goal — Where are we going?

Its goal is:
“To ensure North Canterbury is a sustainable region where businesses and organisations

can access a skilled and committed workforce, residents can access
quality employment and where businesses and organisations can grow and prosper”

5 The Tactics — How will we get there?
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North Canterbury Labour Market Strategy
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5.1 Investing in leadership and communication

Goal - To ensure the North Canterbury Labour Market Strategy is implemented and that prospective employers and employees as well

as other stakeholders are informed, engaged and prompted to action by it

? ( )
% $ @
5 C !
4 1
e $ ,
[ ]
e 3
+ E !
Investing in leadership and communication tactics Partners Who responsible Timing
+ E ) ( 0% $ ( £%
- - *A @ %0&+ $ @ F
2 ? % $ @ ¢ ( % $ ( F
@
= ? E ( %&+ +/ ( ( %&+ F /
( 8 @ 8 E%
7 $ @
. /
5
o 4
) vy . $ A
E
e @ £
H
o 4 ]
E
? 5 &




- 4 ! & ( 8 ( & 8 & 2..3
0 # % !
? ?
9 A ( B # $ ( B # /
A # $ A
B # @ # B #
$ # @ $
5 +
? . : 1+/ % $
@ G
5.2 Tapping into the region’s people resource
Goal - To increase the ratio of workers working locally by 2011
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5.3 Identifying workplace needs

Goal - To reduce the number of jobs unable to be filled in the district by 2011
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5.4 Improving the connections

Goal - To ensure the people resource is connected to the workplace gaps
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5.5 Building workforce capability and capacity

Goal - To ensure businesses and organisations in North Canterbury can access a skilled and committed workforce now and in the
future
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5.6 Encouraging best workplace practice

Goal - To improve employee recruitment and retention rates in the district and enhance the quality of North Canterbury’s working
environments
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5.7 Addressing the barriers

Goal - To address barriers to people gaining work and barriers to workplaces increasing their net number of jobs
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5.8 Assisting business and productivity growth

Goal - To improve productivity and profitability of North Canterbury businesses
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* ENC has applied for funding for this activity, if funding is not provided responsibility for this activity will need to be reconsidered.



6 Success measures — How will we know when we get there?
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Appendix 1

Macro environment analysis
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Appendix 2

North Canterbury’s labour market environment
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Workforce Participation

Key Labour Market Indicators for the working age population - 2006

Labour et o Laidoy e e Unemployme Working Age
Employed | Unemployed F Labour Participation ploy 9 g*
orce Force Rate nt Rate Population
'B‘f;‘r?(;' 5,697 129 5,826 2,181 72.8% 2.2% 8,007
W?)"i*s‘fr'i‘;“” 22,029 684 22,713 9,768 69.9% 3.0% 32,481
Ze'\;?;"; g 1,985,775 106,500 2'07952’2 961,785 68.5% 5.1% 3,054,060

Source: 2006 Census, Statistics New Zealand * Working Age Population data does not includes people who did not specify their labour force
status (Work and Labour Force Status Not Further Defined).
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Employment by Occupation Group (for people working in Hurunui in 2006)

Hurunui District

New Zealand

Number Share Share

Agriculture, Horticulture, Forestry and Fishery Workers 1,878 33% 7%
Elementary Occupations 642 11% 12%
Service and Sales Workers 612 11% 14%
Legislators, Administrators and Managers 609 11% 14%
Professionals 453 8% 15%
Plant and Machine Operators and Assemblers 417 7% 8%
Technicians and Associate Professionals 405 7% 12%
Clerks 360 6% 11%
Trades Workers 324 6% 8%
Total 5,700 1,985,775

Source: Census 2006, Statistics New Zealand
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Employment by Occupation Group (for people working in Waimakariri in 2006)

Waimakariri District New Zealand

Number Share Share
Legislators, Administrators and Managers 2,934 13% 14%
Service and Sales Workers 2,808 13% 14%
Elementary Occupations 2,553 12% 12%
Technicians and Associate Professionals 2,508 11% 12%
Professionals 2,445 11% 15%
Clerks 2,325 11% 11%
Trades Workers 2,325 11% 8%
Plant and Machine Operators and Assemblers 2,184 10% 8%
Agriculture, Horticulture, Forestry and Fishery Workers 1,950 9% 7%
Total 22,032 1,985,775
Source: Census 2006, Statistics New Zealand
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Population Projections
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Projected Working Age Population change 2006-2031 by age grouping

New North Hurunui Waimakariri
Zealand * Canterbury District District
15-24 Years 6% 64% 17% 75%
25-34 Years 10% 58% 16% 68%
35-44 Years 5% 15% 2% 18%
45-54 Years 5% 18% -10% 25%
55-64 Years 38% 67% 26% 77%
65-74 Years 103% 145% 110% 154%
75-84 Years 110% 189% 170% 194%
85 Years and over 173% 450% 425% 456%

Source: Statistics New Zealand, Sub-national Population Projections (2006 base - High Growth Assumption) Note: NZ is
shown as Medium assumption (as recommended by statistics New Zealand) Note: High growth assumption is used for

North Canterbury due to significant growth impetus



Commuting Work Force
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Professions commuting outside their usual area of residence in North Canterbury

Not Elsew here

Included, 747

Labourers, 3276 Managers, 4995

Community and
Personal Service
Workers, 1695

Machinery
Operators and Professionals,
Drivers, 1377 3369

Sales Workers,
2061

Technicians and
Trades Workers,
3027

Clerical and
Administrative
Workers, 2808

Source: 2006 Census, Statistics New Zealand



Youth and Education

Highest Qualification
60.0%
@ Hurunui District
500% 4+ - — — —————————__ " @ —} _ _ _ _ _ _ _ _ _____ @ Waimakariri District| - — — — —
O New Zealand
400% +--- - - - - - - - - - - - - | |-——"—-——————— - ————
300% +----—-—- - - - - - - - - -} | - - — == — = — = — = —
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10.0% + - - | - t -
0.0% T T
No Qual School Post-School (vocational) Bachelor Degree or Higher
Source: Census 2006, Statistics New Zealand
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Appendix 3

Key regional resources and capabilities

Economic development agency
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Organisations/Groups working with Migrants
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Appendix 4

Report from Enterprise North Canterbury’s labour market co-ordinator

(March 2008)
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